
The Cotswold Teacher Training Partnership 

 

 
SECONDARY SCHOOL TEACHER TRAINING 

 

The Cotswold Teacher Training Partnership course is run between The Cotswold School 

and The Gloucestershire Initial Teacher Education Partnership (GITEP) with the 

PGCE element awarded by the University of Bristol. It provides training that is school-

based and school-led.   

 

With an outstanding level of professional support, the course enables trainee teachers to 

develop their professional skills, subject knowledge and ability. 

 

We offer placements in most secondary subjects.  We work alongside GITEP to provide 

an outstanding route into education.  

 

 
Why train with us? 

 

The GITEP PGCE, awarded by the University of Bristol, provides trainees with an 

immersive but fully supported opportunity to train in an outstanding school – The 

Cotswold School.  

 

Trainees are a part of the school from day one and are warmly welcomed into our 

community.  

 

The Cotswold School is a large rural comprehensive school within a wide catchment area 

across the North Cotswolds. It achieves outstanding results that put it in the top 30 

mixed non-selective state schools in the country (Sunday Times 2020) and has received 

an Outstanding award from Ofsted in four successive inspections.  

 

It is a school where teachers can develop their skills, repertoire and pedagogy with 

receptive and engaged pupils. We can offer a breadth of experience and teaching at all 

age groups and abilities (including sixth form).  

 

We have a long and proud tradition of training future teachers. An established 

programme of training, excellent subject-specific mentors and an experienced whole 

school training manager all help to provide a valuable course.  

 

Many trainees achieve the top awards and gain employment, including at The Cotswold 

School. We also work with partner schools in Chipping Campden, Burford, Cirencester, 

Cheltenham and Gloucester. There are opportunities to meet your personal needs and 

situation and we can arrange your provision individually.  

 

 

http://www.gitep.org.uk/


We welcome pre-application visits, offer taster days and are happy to help guide you 

through the training opportunities.  

 

 
ABOUT THE TRAINING PROGRAMME 

 

Course content 

You will begin your training as a new member of staff at The Cotswold School: a member 

of the team.  After an introductory week, the course gets underway with three weeks of 

professional studies sessions for all trainees, with a focus on preparing trainees to begin 

their school placement. These are held in joint partnership with the GITEP scheme.   

 

There are further central professional studies weeks around Christmas and Easter. Apart 

from these sessions, trainees will be in school most of the time except Thursday 

afternoons. Every Thursday throughout the course trainees from across Gloucestershire 

will come together with other trainees in their subject to meet with the subject leader to 

discuss pedagogy and practice in their subject.  

 

As well as the central professional studies sessions there will be weekly school-based 

professional studies sessions led by the school's training managers. These sessions allow 

you time to train in a small group setting and to see the practical, in-school application of 

the theory being taught centrally.  

 

Mentoring 

Every trainee has their own mentor who will be a subject specialist.  They give 1:1 support 

through weekly meetings, helping you to plan and prepare lessons and to offer 

constructive support as you progress. You will work with a number of classes, giving you 

a range of experience, topics and abilities.  All trainees get the opportunity to teach Sixth 

Form. 

 

Placements 

Trainees have three school placements. The first Parent School placement is from 

September to December. In January trainees move to a contrasting Twin School 

placement until March before returning to the Parent School from April to June. We like 

trainees to teach in two contrasting schools as far as is possible.  Your training manager 

or mentor from the parent placement will keep in touch and visit you to check on your 

progress during this time.  Placement schools are carefully selected to best cater for your 

personal and professional training needs.  

 

Assessment 

All trainees will be expected to pass the three school placements and complete a key 

evidence file showing how they meet the Teachers' Standards.  

 

Part-time 

We are also able to offer a flexi-route (part-time) option in some subjects.  If this interests 

you, please get in touch to discuss. 



 
RECRUITMENT PROCESS  

 

What are we looking for? 

 

• excellent communication and organisational skills  

• commitment to working hard  

• ability to establish good working relationships  

• confidence and ability to engage with children  

• commitment to a professional team  

• commitment to excellence in education  

• flexibility: a vital characteristic in this active and constantly changing  environment  

• some knowledge of current educational issues this would provide evidence that 

the applicant has seriously considered their application  

• good subject knowledge and passion for their subject area  

 

References 

We require two references, of which one will be an academic reference. For applicants 

who finished their studies more than five years ago, we realise that this may not be the 

most appropriate. In such cases, employers or teachers from the school(s) you visited 

whilst gaining your school experience can be used to provide a reference, as they would 

be able to comment on your suitability for the teaching profession.  

 

Interview 

We interview all shortlisted candidates prior to making an offer to train with us. If you are 

invited to interview, you will be expected to be familiar with key issues and developments 

in secondary schools - especially those in your subject area.  

The programme for the selection process includes a collaborative approach between 

GITEP and the school. Your interview will take place with representatives from GITEP and 

our school.  

 

Interviews might include:  

• small group or class teaching episodes  

• meeting pupils and staff  

• tour of the school  

• introduction to the training programme  

• group discussion of general issues in education and what it means to be a 

teacher 

• subject-specific presentations by applicants  

• meeting subject mentors  

 

The individual interview will explore subject-specific issues, as well as your reasons for 

teaching. It will explore your attitudes to young people and your understanding of what 

teaching entails. You will be judged against the criteria listed below: 

 

 



• Appropriateness of subject qualifications and relevance to subject teaching  

• Capacity to extend subject knowledge  

• Awareness of the role and responsibilities of a teacher  

• Teaching experience  

• Resilience 

• Ability to communicate effectively  

• Enthusiasm for, and commitment to, teaching  

• Awareness of personal strengths and weaknesses  

 

 
ENTRY REQUIREMENTS 

 

Degree 

All applicants must hold a first degree with a minimum 2:2 classification or equivalent in 

an area closely related to this subject. Please contact the school to discuss this if you are 

unsure about the suitability of your degree.  Entry requirements for Physical Education, 

which is in especially high demand, are often higher. 

 

GCSE 

You must have GCSE mathematics and English at grade C or above (or equivalent). If you 

do not meet these requirements, you may be given the opportunity to sit equivalency 

tests for these subjects.  

 

School Experience 

Although not an essential requirement, all successful candidates are recommend to 

undertake some school experience prior to the start of the course. The experience of 

working with children in an educational setting will give you a clearer insight into the 

learning environment and new teaching methods, plus the chance to observe the 

teaching skills of experienced practitioners.  

Please contact the school if you would welcome support in gaining this type of 

experience through taster days or work experience placements.  

 

Interpersonal skills and aptitude for teaching 

Becoming a teacher is very much about being a team member and this will be reflected 

over the tenure of your programme. You will need to work effectively on joint projects, 

work as a member of the team, and accept leadership roles. Working with colleagues in 

co-planning lessons, taking feedback and responding to it, and communicating within a 

team are vital skills. Although we do not believe in the idea of being 'born to teach’, some 

natural aptitude for engaging with and communicating with students is highly important.  

 

For more information email: bedwards@thecotswoldschool.co.uk 

Apply to train to teach: https://www.gov.uk/apply-for-teacher-training 

 

mailto:bedwards@thecotswoldschool.co.uk
https://www.gov.uk/apply-for-teacher-training


 

 

 

  


